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The Heart of a Leader 

I am a firm believer that being a leader and being involved in any aspect of leadership be it in marriage, work, 

business, ministry etc. is always about influence and how is the best possible goal achieved thus benefiting all team 

players that have engaged the process.  

 

Influence doesn't come to us instantaneously; it increases gradually. Nor does influence develop by accident. 

Instead, it grows as we purposefully take action to earn the trust and win the respect of others. To consistently and 

constantly maintain these levels of growth, passion and interest the leader/influencer must seek to enlarge his/her 

people. 

 

If you want a quick-and-easy test of your leadership, simply look around at your people and ask: are they growing?  

The ultimate satisfaction of any genuine leader is to see his/her fellow human being succeed in life. Leaders make 

their people better thus helping them to go higher than they could have by themselves.  

This kind of leader is able to stand as a compass or one who navigates for his people however this is done in the 

spirit of togetherness. Jesus Christ was that true compass to his disciples. The disciples faced diver’s challenges and 

situations but the divine leader always coached, mentored and assisted them in the process of growth and 

development in their ministry. In fact Jesus said it this way in  

Joh 14:12  Truly, truly, I say to you, He who believes on Me, the works that I do he shall do also, and greater works 

than these he shall do, because I go to My Father.  

 

In essence the vision of any leader is to ensure that people are influenced to grow so that they could be a greater 

influence in their sphere of influence within the circular world or the 

Kingdom of God. 

 

John Maxwell in his book , TEAM highlight to us that a leader is never an island but a forest beaming with life and 

teaming with diverse beauty and diversity. He says,  



“One is too small a number to achieve GREATNESS 

“When a leader has the respect of their team, their team will accept their vision.”  

Read John 2:1-11 

A number of men, some of whom would eventually become part of His inner circle of 12 Apostles, had joined Jesus 

in His mission even before His first public miracle at a wedding feast in Cana of Galilee. These men were committed 

to Him and left their profession and accompanied Him as He traveled around northern Israel, but, according to 

verse 11, it was after He turned the water into wine that “His disciples put their faith in Him.” An important 

leadership principle is, “When a team trusts in a leader’s credibility, they will believe in that leader’s vision.” 

PP: THE QUESTION IS NOT; WILL YOU PARTICIPATE IN SOMETHING THAT INVOLVES OTHERS? 

THE QUESTION IS, WILL YOUR INVOLVEMENT WITH OTHERS BE SUCCESSFUL. 

This is the essence of why great leaders exist so that there is synergy in ministry, work place forums, government, 

schools----In fact all aspects of life. 

 

It is for this reason that one needs to look at the make up or what defines a true leader.  

Below are listed some of the pertinent attributes that a true leader should exhibit and live by: 

- Submissive to the intent of the team providing that it aligns to the core vision 

- Represent the values of our heavenly Father – Love, mercy, grace…. Gal 5:22 

- Live a consecrated life. A life that seeks for the betterment of humanity. 

- Integral 

- Honest 

- Spirit filled, led by the Spirit and strongly Word based and also abreast of the happenings within the 

context local, national and international arenas. 

- He/she must be balanced, a strong marriage that’s a model to others 

- Sociable whereby the ability to connect at all levels is critical for positive influence. 

- Financially stable and here again a model. 

The focus of a true leader is seeing the potential of those within our sphere blossom and mature into great 

success that benefits the individual and the organization. As leaders we have to be observant at the latent 

potential that exists within the fibre of church ministry. Moses had to learn this prior to suffering burn out 

when his father-in-law Jethro had to caution him concerning his leadership style. 

Exodus 18;17-25 

Let’s look at the first business coach in the bible as we use the case study of Moses and Jethro. 

In the bible, we learn that Jethro was the father-in-law of Moses. Shortly before the story of the Ten 

Commandments in Exodus, Jethro cautions Moses that he cannot be the permanent judge to hundreds of 

thousands of wandering people. The solution would be to appoint a council of seventy wise elders. 

Jethro came with several core qualities: 
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 He was recognised as a judge, a Midianite priest. 

 He was an outsider. Thus he had no ‘axe to grind’. He was not out to prove a point. 

 He was experienced 

In addition, it was worth noting how Jethro conveyed his message. He explained and influenced rather than 

dictated and demanded. Modern studies show that under such circumstances, people are more likely to retain the 

instructions and to take on new responsibility. 

That said, a successful coaching pattern also demands something from the person being influenced and Moses 

demonstrated that we need to have an open-mind, one that is prepared to accept and embrace change. 

While Joseph is often considered the world’s first accountant or economist, Jethro blazed a trail for modern-day 

coaches or mentors. And thousands of years later, we are still trying to comprehend fully the simple and practical 

lessons highlighted.  

 

 

1. HOW MANY PEOPLE DO WE KNOW THAT ARE ABSOLUTELY HARDWORKING BUT NEVER WORKED 

TOGETHER TO REACH THEIR FULL POTENTIAL? 

The effective leader will profoundly affect the lives of their teammates THROUGH INCLUSION. Read Luke 

6:12-19. 

Early in His public ministry Jesus selected a small team that He would invest in to develop as the church’s 

first leaders. In just a few short years from these verses in Luke 6, Jesus would delegate all the authority of 

His kingdom’s work to them. In less than one generation, this small group chosen by Jesus progressed 

from ignorant laborers to bold spiritual leaders in what is now the largest organization in the world. This 

all happened because Jesus, the Son of God, chose to invest the majority of His time with a few men, only 

12, not 1,200 or 12,000 but 12. Jesus mentored these 12 and set an example, that more time with less 

people can equal greater impact.  

2. THE LAWS OF LEADERSHIP IN CREATION 

God’s inherent quality and make up is in Him sharing His glory with His creation. 

In fact He works in a Team called the trinity when He says: 

Gen 1:26 And God said; Let Us make man in our image, after Our likeness. And let them have dominion over the 

fish of the sea, and over the fowl of the heavens, and over the cattle, and over all the earth, and over all the 

creepers creeping on the earth.  

 

In all of God’s creation the Laws of His leadership are evident in that, the principle once applied accurately brings 

forth after its kind. 

 

HENCE MAN AS GOD BREATHED INTO HIM ALSO POSSESSES THE INHERENT LAWS OF LEADERSHIP TO BECOME A 

LIVING AND EXAMPLE TO ALL OF CREATION.  

THUS WE SEE THE PRINCIPLE OF TEAMWORK BETWEEN CREATION AND MAN, WORKING TOGETHER AS THE 

LAW SET IN THE EARTH. 
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In Adam was the potential of team. The provision was already set by God for THEM to represent His Image and 

Likeness over all of creation. 

 

Gen 2:20  And Adam gave names to all the cattle, and to the birds of the air, and to every animal of the field. But 

there was not found a suitable helper for Adam 

 

Gen 2:21  And Jehovah God caused a deep sleep to fall on Adam, and he slept. And He took one of his ribs, and 

closed up the flesh underneath.  

Gen 2:22  And Jehovah God made the rib (which He had taken from the man) into a woman. And He brought her to 

the man. 

 

 Gen 1:27  And God created man in His image; in the image of God He created him. He created them male and 

female.  

Gen 1:28  And God blessed them. And God said to them, Be fruitful, and multiply and fill the earth, and subdue it. 

And have dominion over the fish of the sea and over the fowl of the heavens, and all animals that move upon 

the earth.  

Gen 1:29  And God said, Behold! I have given you every herb seeding seed which is upon the face of all the earth, 

and every tree in which is the fruit of a tree seeding seed; to you it shall be for food.  

Gen 1:30  And to every beast of the earth, and to every fowl of the heavens, and to every creeper on the 

earth which has in it a living soul every green plant is for food; and it was so. 

 

The ability to be effective leaders over the earth as God’s representative was determined  by Adam and Eve 

working together WITH God in the garden as a Team thus reflecting the very nature of their Creator. 

Hence we see that the main reason why Adam was created was in fact to be an exact representation of his creator 

in that as the Father served Jesus to humanity as a sacrifice so that we could be reconciled so to are we in the last 

Adam 1  Cor 15:45 also called to serve humanity in the spirit of humility and servanthood. This requires great 

sacrifice, passion and commitment. 

Mar 10:45  For even the Son of Man did not come to be served, but to serve, and to give His life as a 
ransom for many.  

 

Let’s look at some of the attributes of Jesus as a servant leader: 

 He served his disciples – Jhn 131-20 

 He was exalted above all because He was the servant of all – Phil 2:9-11 

 He intercedes of His church – Jhn 17 

 He represented the core values of His Father and not His own 

 He was humble  

Jesus was that true model that depicted the following: 

• Knowledge of yourself 

• Knowledge of those you lead 

• Knowledge of your Team 



• Knowledge of the world that we influence 

An old cliché goes like this----No soldier goes to war without his gun. A leader has to be a great 

visionary in order for the team, ministry or organisation to attain success or the desired result. 

3. THE BELIEF THAT ONE PERSON CAN DO SOMETHING GREAT IS A MYTH 

A LEADER IS HIGHLY ACCOUNTABLE TO THE TEAM, THE CORE BELIEFS OF THE ORGANISATION AND ALSO 

TO HIMSELF. 

 

A. Teamwork is required for challenging goals to be achieved. 

1 Cor 12: 14-27 

B. God calls us to do things corporately not just individually  

Phil 1:27 

C. The bible says two are better than one 

Ecc 4:9-12 

 

D. Teamwork multiplies our efforts - Lev 26:8 

Discipleship is one another way of multiplying our efforts through teamwork. The Bible says that Jesus had many 

disciples at different levels. At the broadest level, there were the 500 people who saw Him ascend into heaven. 

Then, there were the 12 disciples that Jesus chose at the beginning of His ministry. Finally, Jesus chose Peter, 

James, and John as His closest disciples. Why did Jesus spend all this time making disciples? Because He knew the 

impact of His ministry would be multiplied through His disciples. 

 Matthew 28:18-20 

Then Jesus came to them and said, "All authority in heaven and on earth has been given to me. Therefore go and 

make disciples of all nations, baptizing them in the name of the Father and of the Son and of the Holy Spirit, and 

teaching them to obey everything I have commanded you. And surely I am with you always, to the very end of the 

age."  

When Jesus went up to heaven, He left His disciples the Great Commission to work as a team and continue making 

disciples throughout the whole earth. We are the product of His multiplied effort. Jesus’ example of making 

disciples teaches us an important lesson: We should not measure our success in ministry by the amount of work 

we can do individually, but rather by the people we leave behind who can function as well or better than 

ourselves. We should always try to train people to do the things we are doing so that the work of God can grow 

and move on. We should not remain doing the same thing year after year. We should remember that God will 

multiply our efforts through spiritual fathering/discipleship /mentorship/coaching. 

LET US LOOK AT SOME EXAMPLES OF SUCCESS COPRORATELY WHEN A LEADER AND THE TEAM ARE ACCOUNTABLE 

TO EACH OTHER. 

Tower of Babel 



Even without God, the principle of teamwork yields results. Whenever people apply God’s principles they get 

God’s blessing. Babel is a good example of how people applied the principle of unity in teamwork, making them 

dangerously effective! Nothing was impossible to this team even to the extent of defying gravity. 

Genesis 11:6  

“Look!” he said. “The people are united, and they all speak the same language. After this, nothing they set out to 

do will be impossible for them!” (NLT) 

Moses,  Aaron,  Joshua and Hur  

Moses was interceding for God’s people, and Aaron and Hur held his hands up while Joshua fought the battle. 

Everyone played a unique role for a common purpose. By cooperating, they won a great victory over the 

Amalekites. 

 Exodus 17:11-13 

 As long as Moses held up the staff in his hand, the Israelites had the advantage. But whenever he dropped his 

hand, the Amalekites gained the advantage. Moses’ arms soon became so tired he could no longer hold them up. 

So Aaron and Hur found a stone for him to sit on. Then they stood on each side of Moses, holding up his hands. So 

his hands held steady until sunset. As a result, Joshua overwhelmed the army of Amalek in battle.(NLT) 

 

Nehemiah and the Israelites 

 Nehemiah and the Israelites worked together to rebuild the walls of Jerusalem after they returned from exile in 

Babylon. The Bible says that every family played a part in the defense of the city and rebuilding the walls, even in 

the face of severe opposition. 

 Nehemiah 2:17-18 

 But now I said to them, “You know very well what trouble we are in. Jerusalem lies in ruins, and its gates have 

been destroyed by fire. Let us rebuild the wall of Jerusalem and end this disgrace!” Then I told them about how the 

gracious hand of God had been on me, and about my conversation with the king. They replied at once, “Yes, let’s 

rebuild the wall!” So they began the good work. (NLT) 

The Disciples of Jesus 

Jesus sent the disciples out to do ministry in pairs. He did not send them out alone. We should not aim to do 

Christian ministry by ourselves, although that might be necessary sometimes. Whenever possible, we should seek 

Christian companions and coworkers for accountability and to share the work. 

 Mark 6:7  

 And he called his twelve disciples together and began sending them out two by two, giving them authority to cast 

out evil spirits. (NLT) 

PART B – The Leaders walk, talk and call to the church 



Before we look at the lifestyle and impact of a Leader within ministry I want to explore some of the pitfalls of 

leaders who walk alone. 

1.   PITFALLS OF LEADERS WHO STAND ALONE 

 

 a. Ego – Few people will acknowledge that they can’t do everything.  

There are no supermen or superwoman. Egocentric people are unable to fully understand or to cope with 

other people's opinions and the fact that reality can be different from what they are ready to accept. 

Teamwork is birthed when you concentrate on “WE” instead of “ME” 

 

b. Insecurity  

- some people fail to promote to teamwork because they feel threatened by other people. 

- Most times is due to insecurity rather than poor judgment or lack of intelligence that most often causes 

leaders to surround themselves with weak people. 

 John Maxwell states that it’s only secure leaders who give power to others. 

 Jesus Christ is a perfect model of Him passing on the baton to his disciples in Matt 28:19 

 

Insecure leaders usually fail because of 2 reasons: 

 

 A. either they want to maintain control over everything for which they are resp. or 

 B. they fear being replaced by someone more capable.  

 In either case, leaders who fail to promote teamwork undermine their own potential and erode their best 

efforts of the people that work with them. 

 

President Nelson Mandela: 

Quote: It is better to lead from behind and to put others in front, especially when you celebrate victory 

when nice things occur. You take the front line when there is danger. Then people will appreciate your 

leadership 

For to be free is not merely to cast off one's chains, but to live in a way that respects and enhances the 

freedom of others.  

 

JESUS SAID IT IN THIS WAY 

 

John 15:13 No one has greater love than this, that a man lay down his life for his friends. 

John 14:12 Truly, truly, I say to you, He who believes on me, the works that I do he shall do also, and greater works 

than these he shall do, because I go to My Father.  

  

C. Naiveté 

- These type of individuals underestimate the difficulty of achieving big things and as a result, they try and go for it 

alone. 

- They however realize that their dreams are bigger than their capabilities. They realize they won’t accomplish their 

goals solo and so they adjust. 



- The sad thing is that those who don’t realize the importance of teamwork either learn too late and as a result 

they never accomplish their goals.  

D. Temperament 

- Some people are not outgoing and simply don’t think in terms of team building and team participation. 

- When they face challenges, it never occurs to them to enlist others to achieve something. 

- If you do everything alone and never partner with other people, you create huge barriers to your own potential. 

Church leader Chuck Swindoll in his book THE FINISHING TOUCH said, 

“Nobody is a whole team…we need each other. You need someone and someone needs you. Isolate islands we’re 

not. To make this thing called life work, we got to lean and support. And relate and respond. And give and take. 

And confess and forgive. And reach out and embrace and rely…. Since none of us is a whole, independent, self 

sufficient, super capable, all powerful hotshot. So let’s quit acting like we are. Life’s lonely enough without our 

playing that silly role. The game is over. Let’s link up 

Becoming a Better Team Leader 

Think about the greatest dream you have for your life. Now ask yourself : 

 Is it bigger than I am ? 

 Does it benefit others as well as me? 

 Is it worth dedicating part of my life to? 

If you have answered yes to all of these questions, then think about what kinds of people should join you to 

achieve that dream.  

Our disposition as leaders and the way we carry ourselves is critical to the advancement of the vision with 

successful results. We cannot afford to have boy leaders in our churches that are a poor representation of the 

kingdom even in the areas of: 

- Our diet 

- Health and exercise 

- Positive relationships 

- Managing our diverse responsibilities 

- Our composure in the midst of trials 

- Undivided attention when engaging a person 

- We are to possess alert minds – 1 Peter 1:13 

- Live a consecrated life 

- We have to minister to the needy, oppressed, sick 

- A liberal giver 

I believe that a strong leader’s philosophy must always be that of his message and himself as the messenger being 

there same. There should be no dichotomy in what we say and what we do. 

We have to exhibit a lifestyle of prayer and deep study of the Word of God that will position strong leaders in any 

given situation. I have already highlighted Nehemiah as one of the case studies that persevered much in the midst 



of great test. He must exude the word with demonstration of power and authority as he is lead by the Holy Spirit. 

He must be a person that is entrenched in the culture of Kingdom living that is established fundamentally as he 

engages the word as a disciple of Christ. 

He must be able to in his study of the word: 

 Read the whole bible consecutively 

 Do an outline o each book of the bible 

 Look at character studies 

 Word studies 

 Topical studies 

 Chapter studies 

 He must do this prayerfully 

 Appropriate the word first in His life 

 Mediate on the word 

 Share his inspiration and experiences via the revealed word. 

2Ti 2:15  Study earnestly to present yourself approved to God, a workman that does not need to be 
ashamed, rightly dividing the Word of Truth.  
2Ti 2:16  But shun profane, vain babblings, for they will increase to more ungodliness. 

 

I believe that currently there exists just within the confines of church liturgy various types of leaders that either are 

building their own vision of that of Jesus Christ. 

We find that the basis of any pastor being called into ministry must be subject to being God appointed and not self 

nor man appointed as this would be detrimental to the life of the church. 

Jesus was emphatic in his statement In Matthew 16:18 when He said that he is building His church. It is 

unfortunate that many churches exits in the name of Jesus Christ but not built on the foundations of Christ the Son 

of the living God. 

Our fundamental calling into ministry is first from God as no bible school can commission into ministry. It is 

important as mentioned in 2 Tim 2:15 for a pastor that’s called into ministry to be skillful in the word however this 

must be fleshes out in his/her ministry. 

There are various areas that a pastor called into ministry has to focus on namely: 

 The ability to pastor a flock which is a gift from God 

 He must be an overseer over the flock 

 Be devoted to prayer and intercession 

 Ministry of the word 

 Training people into ministry 

 Building up the body of Christ 

 Guide the body into maturity and unity 

 Ruling/governing the people of God. 

 Protecting God’s people 



 Caring for and ministering to the people 

 Safeguarding the people rom false ministries 

 He must understand his positioning and functioning within the ascension gifts. 

 He must promote team ministry.  

Thus we can see that a pastor, who is seen as a shepherd over his flock as an awesome responsibility in ensuring 

that his flock his taken care off, developed and positioned into effective ministry. 

Eze 34:10  So says the Lord Jehovah: Behold, I am against the shepherds, and I will require My flock at their hand, 

and cause them to cease from feeding the flock. Nor shall the shepherds feed themselves any more; for I will 

deliver My flock from their mouth, and they will not be food to devour.  

 

We cannot afford to have hirelings as elders over the church over God who only seek benefits for selfish gains 

instead of the body being edified and built. Eph 2:20. 

Hence let us look at the character qualifications of one called into ministry: 

 

1. Spiritual qualifications 

 Born again 

 Water baptized 

 Baptized and filled with the Holy Spirit 

 Called by the Holy Spirit and recognized by the people 

 

 

 

2. Character qualification 

 Blameless 

 Temperate 

 Sober 

 Patient 

 Not greedy 

 Not double tongued 

 Steward of God 

 Not a lord over God’s people 

 An example to the people of God 

 Not covetous 

 Honorable 

 Faithful in all things 

 

3. Domestic qualifications 

 Able to rule his own house well 

 Husband of one wife – 1 Tim 3:2 

 Wife must not be slanderous 

 Wide must be sober 

 Children in subjection 

 Children must be faithful 

 Disciplined children 

 

4. Ministry qualifications  

 Called by the Holy Spirit 

 Hold fast the faithful word as he has been taught 

 Able to teach 



 Able to exhort and convince 

 Not a novice 

 Able to shepherd the flock of God. 

 

As we can glean that having the position is one aspect but the functionality is imperative to a 

successful church. 

 

Far too many pastors are leaving ministry today. Jesus has redirected some. Maybe others became discouraged 

and quit. But some former pastors who now insist that they were never truly called into ministry in the first place. 

They regret the past. And those they served are worse off in the present. A pastoral calling must be taken very 

seriously and carefully evaluated—for the sake of the pastor and, more importantly, for the good of the church. 

 

 

 

 

 

 

 

Conclusion 

I have not only been encouraged and given the necessary tools to become an effective leader in all aspects of 

my journey in life but also been provoke to change certain aspects of my leadership traits in order to be a sound 

representative of the Kingdom of God. This has certainly highlighted areas of development in my walk as a 

leader in my home, ministry, business and those in general that I interact with. Looking at Jesus the perfect 

model and the expectation of being able to greater things than these……. Creates in my mind the awesome 
responsibility and accountability in being a good steward of what has been entrusted to me as a servant of the 

Lord.  

There is an awesome responsibility upon church leadership and the body of Christ to always build and 

establish the ordinances of the Lord according to the divine pattern which can only be accessed through 

prophetic sight and revelation which is in the word of God. 

 

If we build anything less than what God expects for his church, we erect in the earth an idol an 

erroneous structure  CALLED THE TOWER OF BABEL(CONFUSION). We must thus ensure that we 

carefully evaluate our building process, no short cuts, and no bribes – STICK TO THE PLAN!!! – No matter 

how difficult it may seem, stay rooted in the maker of Heaven and Earth. “For every divine vision He will 

ensure that there is a divine provision.” 

 

It is with this type of leadership that will impact all spheres of humanity. 

Act 1:8 but you shall receive power, the Holy Spirit coming upon you. And you shall be witnesses to me both in 

Jerusalem and in all Judea, and in Samaria, and to the end of the earth.  

 



I believe that leadership is not only about having a great vision and values but also being able to share them with 

the people around you. It’s these core values that guide the team in achieving our set goals. I have also gleaned 

from this lesson that a common vision with your team and everyone will move the team in the same direction thus 

preventing division. 

A good leader like river banks provides the direction and concentration for performers energies, helping channel 

all efforts to a single desired outcome. 

Without vision the people perish- Proverbs 29-18. 

Leaders today must begin with a strong vision, a set of positive beliefs to support it. A clear vision and set of 

operating values is really just a picture of what things would look like if everything was running as planned and the 

vision was fulfilled. The vision will inspire people to do there best. 

Your own mental attitude toward winning (and losing) is key. As a leader you can’t afford to let yourself be 

overconfident through victory or consumed by failure.  One of the marks of real success is to believe that there’s a 

reason for everything. We can control our response to events, and it’s when something happens that person’s 

beliefs take good events into better ones and transforms bad events into opportunities to learn. 

Character is the sum total of what you believe and how you act. 

In todays world if you want to be successful you need to have people of character who act in accordance to the 

vision and values you believe in. People need inner character. And in todays world you can’t leave character to 

chance. Choose and coach people to fit your vision and create good chemistry with the rest of your team. 

You can achieve greater success as a leader when your mission statement keeps reminding you of your passions 

while making important decisions regarding your career and your people. (Remember Covey 7 habits: 

 Habit 1: Be Proactive 

Take initiative in life by realizing that your decisions (and how they align with life's principles) are the primary 

determining factor for effectiveness in your life. Take responsibility for your choices and the consequences that 

follow. 

 Habit 2: Begin with the End in Mind 

Self-discover and clarify your deeply important character values and life goals. Envision the ideal characteristics for 

each of your various roles and relationships in life. 

 Habit 3: Put First Things First 

A manager must manage his own person. Personally. And managers should implement activities that aim to reach 

the second habit. Covey says that rule two is the mental creation; rule three is the physical creation. 

 Habit 4: Think Win-Win 

Genuine feelings for mutually beneficial solutions or agreements in your relationships. Value and respect people by 

understanding a "win" for all is ultimately a better long-term resolution than if only one person in the situation had 

got his way. 



 Habit 5: Seek First to Understand, Then to be Understood 

Use empathic listening to be genuinely influenced by a person, which compels them to reciprocate the listening 

and take an open mind to being influenced by you. This creates an atmosphere of caring, and positive problem 

solving. 

 Habit 6: Synergize 

Combine the strengths of people through positive teamwork, so as to achieve goals no one person could have 

done alone. 

Habit 7: Sharpen the Saw 

Balance and renew your resources, energy, and health to create a sustainable, long-term, effective lifestyle. It 

primarily emphasizes exercise for physical renewal, prayer and good reading for mental renewal. It also mentions 

service to society for spiritual renewal. 
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